
SCIENCE FOR
A POST-ROE
WORKPLACE

The United States Supreme Court’s June
2022 decision to effectively overturn Roe
v. Wade, has broad implications that
affect employees’ ability to contribute
fully at work.

Nearly 1 in 4 women in the United States
will have an abortion by age 45. And 60%
of abortion-seekers are already parents.  

Industrial-organizational psychologists
research and consult on topics related to
caregiving responsibilities and gender
disparities in the workplace. 

To assist organizations who don't know
how to best respond to the Supreme
Count's decision, we have compiled a list
of impacts, recommendations, and
resources. Learn more at:

https://www.siop.org/Business-
Resources/PostRoe

Evidence-
based

strategies to
support

employees

EXECUTIVE
LEADERSHIP

MANAGERS/ 
SUPERVISORS

ALLIES &
COWORKERS

SELF-
ADVOCATES

-Provide (or enhance) caregiving
services/ accommodations offered by
the organization.

-Consider covering costs of travel for
medical care to states where abortion is
safe and legal.

-Offer (or update) flexible work
policies/practices to help employees
with existing and/or unanticipated
caregiving responsibilities.

-Invest in the communities in which
you operate (e.g., reproductive rights
groups, adoption/foster care networks,
caregiving facilities).

-Educate yourself on the impacts of the
Supreme Court’s decision.

-Explicitly invite other potential allies to join
advocacy efforts.

-Make yourself available to serve as a confidant
and listen compassionately; validate others’
experiences.

-Offer to help colleagues in need when
unexpected caregiving issues arise (e.g., trade
shifts, present on their behalf, partner to help
them complete their work by a deadline).

-Familiarize yourself with the
organization’s related policies, and
resources (e.g., caregiving support,

mental health offerings, travel
covered for medical procedures) 

- Ensure employees know how to
leverage these resources.

.
-Create a safe space for employees to

share candidly and to listen
compassionately.

-Demonstrate family-supportive
supervisor behaviors (e.g., no

meetings during child drop-off and
pick-up times, encourage flex work)

-Reach out to HR about what resources are
available to you (e.g., healthcare benefits,

reproductive/ childcare programs, etc.) before
laws/policies change 

-Find your allies in your organization to support
one another and advocate for better workplace

policies, together 

-Get involved/donate to pre-existing groups that
advocate for reproductive rights for strength in

numbers. Support those already doing this work,
rather than starting something new.

5  out of 10 women in the U.S. will lose access
to reproductive healthcare (Cai et al., 2022)

https://www.siop.org/Business-Resources/PostRoe
https://www.nytimes.com/interactive/2022/05/07/us/abortion-access-roe-v-wade.html
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